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These are just a few of the Tribal properties
that have benefited from the Tribal
Brownfields Program.

EVE X0g Od

19910 aurey ‘Aiiad
aqlil Apponbewessed-1ulod jueses|d

Passamaquoddy
Tribal
Brownfields
Program

Phone: 207-853-2600
Web site: wabanaki.com



Passamaquoddy Tribal
Brownfields Program

What is it?

The Tribe receives annual grant funding
from the USEPA to:

e Support and enhance the Sipayik
Environmental Department.
Develop Environmental Guidelines.

Investigate and clean-up Sites.
Conduct re-use planning.

What is a Brownfields?

A Brownfields is a property, the expansion,
redevelopment, or reuse of which may be
complicated by the presence or potential
presence of a hazardous substance,
pollutant, or contaminant.

What are the Goals of the Brownfields
Program?

The goals of the Tribal Brownfields
Program are to protect human health and
the environment through the identification,
investigation, remediation, and reuse of
potentially contaminated Tribal lands.

What are the Benefits of this Program?
Brownfields properties have been
negatively impacted by dumping, chemical
leaks and/or spills, asbestos, lead paint,
and mold. The Tribal Brownfields Program
can investigate and clean-up these
properties to remove the environmental
risks allowing the safe reuse of the
property for housing, economic growth, or
open greenspace for traditional and
spiritual tribal uses.

Successful Brownfields Property

Establish a Brownfields Sites inventory.

GET INVOLVED
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Investigation and Remediation of petroleum,
mercury, and asbestos

The building was demolished and the site is
available for tribal reuse.

We want to hear from you!

If you would like more information
on the Tribal Brownfields Program
and/or know of properties that
would benefit from this Program
please contact:

Dale Mitchell
Sipayik Environmental Department
207-853-2600
dalem@wabanaki.com

Or check out the Tribal Brownfields
website:

http://www.wabanaki.com/wabanaki new
/Environmental Staff 2.html

NO SITE IS TOO SMALL




